l <§> . EQUAL OPPORTUNITY

We strive to be an equal opportunity employer, and our policy on this important subject is contained within
our Employee Handbook. Our policy is so designed to ensure that none of our employees or prospective
employees receive less favourable treatment as a result of sex, disability, marital status, colour, race, creed
or ethnic origin. Equally we aim to ensure that no such employee is disadvantaged by terms and conditions
of employment which cannot be justified.

In order that we can monitor the effectiveness of our policy and subsequent actions, we need to monitor the
sex and ethnic origins of our employees, and to this end we ask for your co-operation in providing the
following information (please tick the appropriate box). If you do not wish to complete this form you are not
obliged to do so.
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